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Sectorial qualifications frameworks in informatics. Problems of development, adaptation and place in the educational system of Ukraine.
Europe’s route to lasting economic recovery and social cohesion is knowledge, skills and competences. Only on this basis can we encourage the intensified innovation and entrepreneurship needed in the coming years. 

Despite the recession, latest analysis of skill demand and supply forecast up to 2020 held by European Centre for the Development of Vocational Training, in line with earlier projections, says that in Europe many of the 80 million job openings will be in services and in technical and professional occupations. This requires highly qualified employees and especially medium vocational education and training qualifications [1]. Highlighted by Europe 2020, these are the challenges for National academic systems and Universities. High employment rates require modern labour markets with highly skilled workers who can access the learning they need, whatever its type or level, at any time throughout their working life to update and broaden their skills. Efficient labour markets must provide mobility for working and learning among students, apprentices, young professionals, adults and older workers. Improving research and development requires more emphasis on creativity and innovation, knowledge partnerships between education, business and  research, as well as graduates in maths, science and engineering. However, Universities cannot do this alone. It must be part of a package of policy measures. 

The European Qualifications Framework (EQF) was introduced in 2008 as a ‘meta-framework’ or common reference point for National Qualifications Frameworks (NQF) in Europe, a function for which, with some caveats, it has been highly successful. It has also been used with some success to support the development or referencing of Sectoral Qualifications Frameworks (SQF), although questions remain about how these interlink with national frameworks.

In Ukraine National Qualification Framework designed on the basis European Qualification Framework as the description of qualifying degrees, which is classified and structured by competence. It is developed for using by executive authorities, that implement state policy in education field, field of employment, social and labor relations; schools, employers, natural and legal persons to develop, identify, correlate, recognize, plan and progress qualifications. 

Ukrainian National Qualifications Framework is being implemented to 

· enact European educational quality assurance standards and principles considering labor market requirements for the workers competence;

· harmonize laws and regulations in the field of education, social and labor relations;
· promote national and international recognition for qualifications, gained in 
· Ukraine;

· establish effective interaction of education service and work market scopes.

The relationship between Sectoral Qalification Frameworks and the EQF is in some respects analogous to that between the latter and national qualifications frameworks, with some frameworks being effectively sectoral interpretations of the EQF, while others have been developed independently of it and then mapped to it.


Also note that Ukraine condition of development Sectoral Qalification Framework is unique because in our country competence approach began to be realized years ago as the educational qualification characteristics (Speciality Frameworks or Standarts).

[image: image1.png]Speciality Sectorial
Frameworks Qualification

(Standart) Frameworks





We also have to underline the importance of the sectoral approach in terms of recognition of studies, curriculum development and quality assurance and enhancement and also its capability to act as a coordinated force in more political terms. 

Currently more and more countries use Learning Outcomes (LO) for qualifications frameworks, standards, curricula and assessment. Broad agreement is that LO provides increase transparency and strengthens accountability; introduce a common language enabling comparison of qualifications.
It should be noted the fact that the development of Sectoral Qualifications Frameworks in Informatics should use known National Ocupational Standards and European e-Competence Framework (e-CF), that provides a reference of 40 competences as required and applied at the Information and Communication Technology (ICT) workplace, using a common language for competences, skills and proficiency levels that can be understood across Europe.
1. European Commission. Key competences for a changing world, Draft 2010 joint progress report of the Council and the Commission on the implementation of the “Education & Training 2010 work programme”, Communication, COM (2009) 640/3 http://www.europolitics.info/pdf/gratuit_en/261594-en-1.pdf [cited04.12.2009]
